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The correlation coefficients for the relationship between the independent variable (i.e., transformational leadership) and the mediating variable (i.e.,
empowerment), and the relationship between the dependent variable (i.e. followers’ performance) were less than 0.90, indicate that the data were not
affected by serious co-linearity problem (Hair et al., 1998).

THE RELATIONSHIP TRANSFORMATIONAL LEADERSHIP, EMPOWERMENT ...

Statistical analysis was performed to examine whether empowerment mediated the relationship between transformational leadership and job satisfaction.
Results: This analysis showed that empowerment mediated the effect of transformational leadership on the job satisfaction in nursing staff. Employee
empowerment not only is indispensable for enhancing job satisfaction but also mediates the relationship between transformational leadership and job
satisfaction among nursing staff.

Transformational leadership, empowerment, and job ...

Relationship between transformational leadership and empowerment Empowerment is one of the mechanisms used to promote employee development in
an organization’ s long-term plan.
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Transformational leadership, empowerment, and job ...
relationship between empowerment and job satisfaction [9, 26, 27], the relative impact of transformational leadership and empowerment on job satisfaction
have rarely, if ever, been tested in relation to each other, particularly in the Indian hospitality

The Relationship Transformational Leadership Empowerment

The hypothesis 1 stating that psychological empowerment moderates the relationship between transformational leadership and innovative work behaviour,
in such a way that the effect of transformational leadership is stronger if the level of psychological empowerment is higher, is confirmed for low or medium-
levels of transformational leadership. The higher the levels of transformational leadership, the less psychological empowerment contributes to a higher level
of innovative work behaviour.

Authentic and transformational leadership and innovative ...

They found that transformational leadership was positively related to both followers' dependence and their empowerment and that personal identification
mediated the relationship between transformational leadership and followers' dependence on the leader, whereas social identification mediated the
relationship between transformational leadership and followers' empowerment.

The two faces of transformational leadership: Empowerment ...
Since transformational leadership and empowerment hold great promise for improving employee job satisfaction for the service industry; this study explores
these affects and relationships on...

The Relations of Transformational Leadership and ...
mediated the relationship between transformational leadership and job satisfaction. Results: This analysis showed that empowerment mediated the effect of
transformational leadership on the job satisfaction in nursing staff. Employee empowerment not only is indispensable for enhancing job satisfaction but

Transformational leadership, empowerment, and job ...

As part of an integrative model of leadership, transformational leadership style of superiors is proposed to be related to the strength of subordinate
empowerment and team effectiveness. A total of 152 employees from various industries rated their superiors’ transformational leadership behaviors and
also how much they felt empowered.

Effects of transformational leadership on empowerment and ...

(PDF) The Two Faces of Transformational Leadership: Empowerment and Dependency | Ronit Kark - Academia.edu Followers’ identification with the
leader and the organizational unit, dependence on the leader, and empowerment by the leader are often attributed to transformational leadership in
organizations.
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The results indicate that there is a positive significant correlation between transfor- mational leadership and employee empowerment although there was not
any significant relationship between some aspects of transformational leadership such as idealized influence, inspirational motivation and intellectual
encouragement and empowerment.

A Study on the Role of Transformational Leadership in ...
Transformational leadership: A woman from the people. ... as it helped to build solid relationships with her constituents. This perhaps accounts for her long,
unbroken tenure lasting nearly two ...

Transformational leadership: A woman from the people

More importantly, recent studies in this area reveal that effect of transformational leadership style on organizational commitment is indirectly affected by
empowerment. The nature of this relationship is interesting, but little is known about the mediating effect of empowerment in organizational leadership
literature.

An Empirical Study of the Relationship between ...
Since transformational leadership and empowerment hold a great promise for improving student perceived academic performance, the purpose of this study
is to explore these affects and relationships on Indian undergraduate commerce students.

The Relations of Transformational Leadership and ...
Conclusions and Recommendations According to data obtained positive relationship between transformational leadership and employee empowerment
there is a significant and increasing employee empowerment is the use of transformational leadership.

Studying the Relation between the Transformational ...

relationship between transformational leadership and sustainable organizational innovation. It also demonstrated that psychological empowerment had a
positive impact on organizational learning. The [ ndings indicate the strategic signil] cance of transformational leadership and its in[] uence on sustainable
organizational innovation for SMEs.

The Impact of CEOs Transformational Leadership on ...

The findings reveal that psychological empowerment mediated the relationship between transformational leadership and sustainable organizational
innovation. Organizational learning was found to indirectly effect the relationship between transformational leadership and sustainable organizational
innovation.

The Impact of CEOs’ Transformational Leadership on ...
The study aimed to measure a moderating effect of transformational leadership on employees’ psychological empowerment and job satisfaction
relationship so that attitudes of the Yemeni can be bumped towards bar;l%g%.mln this study, 160 employees were surveyed in different branches of four banks



in Yemen.
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