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Uni versal Conpetency Franework (UCF) gives a rational, consistent and
practical understandi ng of people's behaviors at work & if they can
succeed in role.

Uni ver sal Conpet ency Franework (UCF) - SHL

Wi te Paper - The SHL Uni versal Conpetency Franmework Reconmended

i nterview questions for each of the conpetencies are provided in the
Uni versal Conpetency Framework™ | nterview CGui de. Conpetency profiling
cards are also available to help in identifying essential or desirable
conpet enci es.
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Shl Uni versal Conpetency Framework |nterview Cuide

Conpetencies are ‘sets of behaviours that are instrunental in the
delivery of desired results’ (Bartramet al, 2002). In the context of
busi ness they are

SHL Uni versal Conpetency Franmework - SHL

The SHL Uni versal Conpetency Franework (UCF) presents a state-of-the-
art perspective on conpetencies and underpins all of SHL's products
and services. The framework incorporates a nodel of perfornmance at
work that defines the rel ationshi ps between conpetency potenti al,
conpet ency requi renments and conpetenci es thensel ves.

Wi te Paper - The SHL Universal Conpetency Framework

Recomended i ntervi ew questions for each of the conpetencies are
provided in the Universal Conpetency Framework™ | nterview Cuide.
Conpetency profiling cards are also available to help in identifying
essential or desirable conpetencies. Please note that the Interview
Gui de and Conpetency Profiling Cards are available in a limted range
of | anguages.

OPQ Uni versal Conpetency Report - SHL

It is based on the UCF20 conpetency nodel. It provides a holistic
360-degree view of an enpl oyee by gathering feedback fromthe

enpl oyee’ s manager, peers, direct reports, and/or other raters. By
offering a w de range of perspectives, 360 feedback gives enpl oyees a
nmor e thorough understanding of not only their strengths, weaknesses,
and devel opnment opportunities, but also their inpact on others.
360-degree nulti-rater assessnents are based on SHL’s Uni versal

Conpet ency Franmework (“UCF ...

Uni versal Conpetency Framework (UCF) | SHL Hungary

The i ndex nunbers refer to the 20 conpetency di nensions fromthe SHL
Uni versal Conpetency FrameworkTM 1 OPQ@32 only assesses sone aspects
of this conpetency, specifically related to the areas of rule-
following and utilising diversity. 2 Assessnent of this conpetency
coul d be enhanced by adding a neasure of aptitude or ability. For an
i ndi cation of which ability tests

OPQ Uni versal Conpetency Report - Quest Partnership

Whet her you have a conpetency franework, or are looking to create a
new one, there are a nunber of characteristics that represent what
‘good | ooks |ike . Wen

Gui de: Conpetency Framework Best Practice - SHL

Il nodell o di conpetenze offre una base solida per conprendere
conportanenti delle persone sul lavoro e |la probabilita di successo in
contesti specifici.

Lo Universal Conpetency Framework (UCF) - SHL
Wth insight gained fromour vast experience of review ng, enhancing
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and desi gni ng conpetency frameworks, we hel p organi sati ons ensure
t hei r behavi our al

Bui | di ng and Enbeddi ng Conpetency Frameworks - SHL

Abstract The SHL Uni versal Conpetency Framework (UCF) presents a state-
of -the-art perspective on conpetencies and underpins all of SHL's
products and services. The framework incorporates a nodel of...

(PDF) The SHL Uni versal Conpetency Franmework

UNI VERSAL COVPETENCY FRAMEWORK DI MENSIONS Integrity - is defined as
the tendency to be reliable and honest. People who have a strong
conpetency in this area can be trusted to work independently, with
only mnimal supervision. They tend to avoid taking inappropriate
ri sks and take responsibility for their own m stakes and errors.

UNI VERSAL COVPETENCY FRAMEWORK - Psyt ech

It provides a graphical scale for each conpetency and summari ses
aspects of personality which contribute (positively or negatively) to
each conpetency. An interview guide, which provides potenti al
gquestions relating to each conpetency, is also available if required.
Pl ease contact 1ain.Bennett @hl.com should you require a copy. Product
Sunmary

SHL | Product Details

It provides a graphical scale for each conpetency and summari ses
aspects of personality which contribute (positively or negatively) to
each conpetency. An interview guide, which provides potenti al
gquestions relating to each conpetency, is also available if required.
Pl ease contact 1ain.Bennett @hl.com should you require a copy. Product
Sunmary

SHL | Product Details

Conpet ency Based Interview Training. During the programe you w ||
cone to understand the concept of conpetencies, practice conpetency-
based interviews and learn to objectively evaluate interview evidence.
This course is typically delivered in-house and can be tailored to
your specific requirenments. For exanple, we can integrate your own
conpetency franmework, create bespoke interview questions and help
support SHL roll-out.

Conpet ency Based Interview Training - SHL
Gadgets Purchased for the best prices. Sell Gadgets Menu. Sell M i Pod

shl conpetency based interview questions

Make accurate, informed and objective assessnents by applying clearly
defined selection criteria using our Universal Conpetency Franework,
or your own organizational conpetencies Prepare and conduct a
structured, focused, conprehensive and fair conpetency based

i nterview.

Page 3/4



Conpet ency Based Interview Training (CBl) — SHL Tal ent

conpet en?el or universale (Universal Conpetency Franework ™ |[nterview
GQuide) v? ofer? o serie de intreb?ri recomandate pentru fiecare
conpeten??. De asenenea, ave?i |a dispozi?i e ?i cardurile pentru
identificarea conpeten?elor pentru a v? ajuta s? identifica?i
conpeten?el e de dorit sau pe cele esen?iale.
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