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Back to Basics Lessons
in Leadership:
Reflective Supervision
Reflective supervision.
The social work student
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Emotional Intelligence
Reflective Practice

Reflective Practice tn
Superviston

What is Reflective
Supervision -

L eadership commitment
Every level of the
organization must be
engaged in order for
timeto be regularly
dedicated to... - Support
for supervisors A tiered

mentoring/supervisory
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structureisalso
important: Supervisors
offering RS need to be...
- Trugt, privacy and ...

hat Lot
-

II' i |
Coennecttons
Reflective Supervision/
Consultation as Best
Practice Within the
RS/C process,

practitioners are able to
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examinewith atrusting
supervisor/consultant
the thoughts, feelings,
and reactions evoked in
the course of working
closely with pregnant
women, infants, young
children, and their
families.

. el
for Reflective

Supervisionisan
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opportunity for
leadership to use the
strategies of reflection
to foster growth,
reinforce strengths, and
encourage resilience. In
addition to giving staff
the encouragement and
guidance they need, it
also keeps leadership in
touch with the real
issues that the program
faces.
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Reflective.S ision]
ECLKC

Three Building Blocks
of Reflective
Supervision Reflection.
Reflection means
stepping back from the
immediate, intense
experience of hands-on
work and taking the
time... Collaboration.
The concept of
collaboration (or

teamwork) emphasizes
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sharing the
responsibility;and
control of power.
Regularity. ...

I e loel
of-Reflective

.
The doctoral
concentration in
Reflective
Practice/Supervision is

designed to teach
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students the theory of
reflective
practice/supervision and
how to apply it to their
professional work
experiencesin clinical,
educational,
administrative, or
organizational systems.
Students in this doctoral
concentration study the
multiple components of
reflective

practice/supervision,
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including developing a
safe environment,
establishing mutual
respect, and the sharing
of idess.

Reflective
L .

The reflective case
discussion model of
group supervision The
reflective case

discussion model isa
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form of group
supervision taught on
the PSDP. It provides a
structured way of
reflecting on practice
with children and
families. This method of
group supervision draws
on the collective
resources of ateam to
provide support and
reflection.
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Reflective supervision
may be carried out
individually or within a
group. The reflective
supervisor also needs to
provide administrative
and educational
supervision. Some
reflective supervisors
schedule ameeti ng
time separate from the

supervision time that
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addresses administrative
and educationd
objectives.

. el
: Lot

.
In effect, reflective
practiceisaform of
experiential learning
which enables the
professional asthe
student or learner to

move from their own
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concrete experiences to
abstract
conceptualisation of an
idea, on which further
action, leading to further
experience, then occurs
(Kolb, 1994, cited in
Sharpy, 2005).

Report 4 - Reflective
Self-Care

Reflective Practiceis an
"Open Access' Journal.
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Y ou do NOT need to
register or login in order
to access the Journal.
Simply click on
ARCHIVES abovein
order to access volumes
22 - 26 of The Journal
of Supervision and
Training in Ministry and
Volumes 27 - 40 of
Reflective Practice:
Formation and
Supervision in Ministry.
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Formation-and
Supervisiont-Ministry
Reflective Practiceis an
Annual Journal that
Provides a Framework
to Promote Critical
Reflection on Formation
and Supervision of
Ministry in Various
Contexts and from
Diverse Faith
Traditions. WEBSITE

UPDATED
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Reflective Practice-
Heme

A key principle of
reflective practice
involves self-
awareness—an ongoing
guestioning of how
professionals can better
relate to the clients they
serve. A reflective
supervisor (within an
organization) or

reflective consultant
Page 23/32



(from outside the
organization) supports
employees by regularly
meeting with them,
individually and/or in
groups.

About the Reflective
Practice Center at
CEED —CEED

| use reflective practice
as atool to make my
own supervision more
effective. Indeed Hay
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makes the point “Prior
analysis of your own
practice saves
supervision time and
enables supervisorsto
operate at a higher level
when they support and
challenge you.”
Reflective practice
needs planning on your
part in order to be
effective and efficient.

Loct .
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ik Sehool-of
Coaehing

Video:# #A50#minutetts
upervision#sessi on#dem
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SUPERVHSION#
TOOLKIT#
Self-awareness and
knowledge of the impact
of self on othersisakey
area of learning for
socia work students.
Reflectionin
supervision can support
insight and knowledge
about students’ skills,
strengths and areas for
development. « What

personal and work
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experiences do you
bring?

Reflective questions for
use-H-sdpervisien
Animportant element in
reflective supervision is
enabling staff to
guestion their practice,
critically analyse and
evaluate experiences,
and debrief after
challenging or stressful

encounters. Thiswill
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lead to a better
understanding of the
cognitive and emotional
elements of practice.
Scottish Socia Services
Council

. : l .
Inclusive ECE:
Reflective Supervision
and Reflective Practice
To help limit the spread
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of COVID-19, the Los
Angeles County Office
of Education has closed
its offices to the public.
Inclusive ECE will be
conducting all trainings
and supports virtually
until further notice.
Please visit LACOE
COVID-19 page for
guidance and resources.
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and-ReflectivePractiee
Reflective
supervision/consultation
IS a practice emerging
from the
multidisciplinary field
of infant mental health,
which acknowledges
that very young children
have unique
developmental and
relational needs and that
all early learning occurs

in the context of
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relationships.

Copyright code:
a26abf 34fd2fd3063059e
b6539453c08

Page 32/32


https://donner.medair.org/a26abf34fd2fd3063059eb6539453c08.html
https://donner.medair.org/a26abf34fd2fd3063059eb6539453c08.html
http://donner.medair.org

