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The two main ones are the Predictive Index Cognitive Assessment or PICA (also known as the Predictive Index Learning Indicator or PILI, and previ ously asthe Professional Learning Indicator or PLI) and the Predlctlve Index Behavioral Assessment or P BA The Pl CA test IS acognltlve ability test, whllethe PIBA isapersonality test.
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Predictive Index Tests Fully Explained [With Example Questions + Answers] Predictive Index Tests (Pl tests) have of late gained popularity among employers as the tests of choice for assessing both the cognitive ability as well as the behavioral fit of the prospective candidate. Conceptualized and developed by a company called, guess what, Predictive Index ( www.predictiveindex.com ) , they are widely used by respected global organizations like Microsoft, Dell, Chevron, IKEA etc.
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A Predictive Index Test does not have a pass or fail grading measurement. Providing honest answers will be beneficial for both you and the employer. Not only does it help employers evaluate a candidate’ sfit for the job, but it aso helps candidates get hired for jobs that are a good fit for them.

The Predictive Index company provides a PDF with 20 PILI sample questions, which can be found here. Since the file only includes an answer key with no explanations at all, we offer an extensive and friendly Answers & Explanations PDF, which you can download via the above button.

Predlctlve Index (PI) isan organlzatlon that offers arange of psychometnc testing and workforce assessment solutions. The Predictive Index tests have been designed to reveal information on cognitive ability and to find out the driving forces behind how an individual is likely to behave and perform within the workplace.
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If you' ve been on the job hunt, you may have come across certain personality tests that give an employer amore in-depth look at who you are as a person. In this article, we will teach you how to get the score you want on a Predictive Index (Pl) Behavioral Assessment. In addition, we will also explore what the Pl Behavioral Assessment measures and the reason companies choose to administer it.

Previoudly called the Professional Learning Indicator test, the Predictive Index Cognitive test aims to measure the cognitive abilities of a candidate. It is given by recruiters to assess the skills of candidates beyond what’s on their resume.
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Predictive index tests are a modern way for employers to pick out the strongest potential employees. Since online applications can be easy to falsify and there is no personal attachment or indication of personality (as in handwriting), employers need to see what skills you truly possess.

For instance, at The Predictive Index (Pl) we recommend that our clients use assessments as one factor alongside their credentials, interview (s), and references when making hiring decisions. Simply put, there really isno “pass’ or “fail.” Power your hiring with PI. Learn how you can build your dream team.

What doesthe PI Behaworal Ass&sment measure? Dom| nance is the drive to exert influence on people or events.. Extraversion isthe drive for social interaction with other people.. Patience is the drive to have consistency and stability.. Formality is the drive to conform to rules and structure.. Objectivity is the degree to which an individual prefers objectivity when processing information ..
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On the Predictive Index Behavioral Assessment, you are presented with two list of adjectives and you are asked two survey questions: On one list, you are asked to check the adjectives that you feel describe the way you are expected to act by others; the answers you choose show your "self-concept”.
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The Predictive Index is not atest with aright or wrong answer. It isasurvey of behaviors that results in a profile the describes the person. Companies often know what profile they are looking...
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Correct Answer: Punctual should always be selected, Helpful and Firm are situational. Explanation: Being punctual is seen as a universally required quality of an employee no matter where you go, so selecting its checkbox should always be done in the Predictive Index Behavioral Assessment.
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With over 55 years of success, we're not just your latest buzzword. Predictive Success Corporation is the Canadian licensee of Pl Worldwide, a privately held...

A raw score is the number of correct answers you got on your test. The average raw score in this Predictive Index Test ranges from 17-23. However, you can pretty safely say that the population’s average raw score is 20 right answers.
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Predictive Index Survey Answers A Predictive Index Test does not have a pass or fail grading measurement. Providing honest answers will be beneficial for both you and the employer. Not only doesit help employers evaluate a candidate’ s fit for the job, but it also helps candidates get hired for jobs that are agood fit for them.

Answer: C, 2 hrs 45 mins. The answer |sfound by flrst establlshl ng a combined speed of 80 mph, and then using this speed to calculate that two full hours are taken for 160 miles of travel between the two. This leaves 60 miles to be accounted for, the fraction of an hour taken to travel this distance at 80 mph being given by: 1/80 x 60 = 0.75
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