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The Book of Leviticus Reversing Type
2 diabetes starts with ignoring the
guidelines | Sarah Hallberg |
TEDxPurdueU Hay-Group-Guide-Ghart
The Korn Ferry Hay Guide Charts
(property of the Korn Ferry Hay Guide

Chart-Profile Method) are the central
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instrument of the proprietary point-
factor job evaluation method
developed by the Hay Group, now
Korn Ferry. The Hay Group was
founded in 1943 in Philadelphia,
Pennsylvania, by Edward N. Hay

oy Guide Ol Wikine
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Hay Group Guide Chart Method The
Hay Method is a consistent,
systematic means for measuring the
differences in relative contribution of
different jobs The Hay Guide Chart
Method uses 4 standard factors (with
12 dimensions) to evaluate the skill,

effort, responsibility and working
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conditions inherent in any job Know
How

Hay G Suide Ol Broil
She has trained numerous clients in
the use of the Hay Group Guide Chart

and Profile Method of job evaluation,
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the principles of salary management
and performance management. .
Project experience Assisting
organizations undertaking
transformation and reward solutions to
identify and manage their talent
,organisation
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Hav G e cf g il
The Korn Ferry Hay Guide Chart [
Profile Method of Job Evaluation
provides a consistent and objective
framework for analyzing organizational
structures, developing pay and reward

strategy and managing human
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resources more effectively. The three-
step training process begins with a live
webinar that will provide general
background and explain the training
process.

Ferry
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The Hay Group Guide Chart-Profile
MethodSMof Job Evaluation At
McMaster University, jobs in TMG are
evaluated using the Hay Group Guide
Chart-Profile MethodSMof Job
Evaluation. The Hay Group Method is
the most widely used method of job

evaluation around the world and can
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be used for all types of work.

Hay-Group-Guide-Chart—-

biliardo.|
(Bellak, 1984). The Korn Ferry Hay
Group Guide Charts are proprietary
instruments that yield consistent and

legally defensible evaluations of the
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content of jobs. Korn Ferry Hay
Groupls job evaluation approach is the
worldls most widely utilized, accepted,
and tested over time as a fair and
unbiased way to determine job worth.
Organizations use the Korn Ferry Hay
Group
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Hay Guide Chart Profile Method of Job
Evaluation (Hay System) Human
Resource Management Services
adopted the Hay System effective July
1, 2012 based on a legislative study of

employee classification and
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compensation practices. Purpose -
The purpose of the Hay System is to
provide a consistent procedure to
evaluate position classifications by:

Hav Guide Chart Profile Method-of Jok
Evaluation{Hay-System)
The Hay Guide Charts® The Guide
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Charts are Hay Groupls proprietary
instruments that enable consistent
work evaluations. Each of the above
factorsiIKnow-How, Problem Solving,
and Accountabilityl has its own Guide
Chart that reflects the subelements
identified above (see Figure 1). Each

Guide Chart scale is expandable to
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account for the complexity and size of

Hay-Group-Job-Evaluation—
WerdPresscom

Accordingly, to Hay, the guide chart-
profile method provides a common
language/understanding between the

analysts and/or evaluators for judging
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relativities of the job through

consensus judgement. NOTE: This
method, is variously referred to as:
Hay Group / Hay & Associates, Inc.

Critical Analvsi

The firm was started on the premise
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that maximizing companiesl people
management skills would vastly
improve their output, both in terms of
quality and quantity. In 1951, an
employee named Dale Purves
invented the IHay Guide Chartsl.
These charts were revolutionary, in

that they allowed organizations to map
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out and align their jobs and roles
within the wider context of the
companyls entire structure.

Hay-Group
Hay Group Guide Chart The Hay

Guide Chart Method uses 4 standard

factors (with 12 dimensions) to
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evaluate the skill, effort, responsibility
and working conditions inherent in any
job Know How. Practical, technical,
specialized skills Planning, organizing,
integrating skills Human relations
skills. Problem Solving.
Hay-Group-Guide-Ghart-
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The Accountability Guide Chart has

always allowed you to use either a
Quantified approach to measure the
Impact of a job on the success of the
organization or a Non Quantifiable
approach. The ... Please get in touch

with your local Hay Group office if
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yould like to discuss how these
changes could be used by your
organization. Title: Microsoft ...

mportantannouncement—guide-chart
enhancements-Hay Group
Our job evaluation method (Korn Ferry

Hay Guide Chart - Profile Method) is
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the most widely used and accepted in
the world and has already enabled
tens of thousands of organizations
across all industry sectors to create
effective job evaluation frameworks.
We measure jobs by size AND shape.
Job-Evaluation—KernFerry
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JEM includes full guide charts plus a
configurable set of streamlined
alternatives. Guide chart approach.
JEM supports Korn Ferryls core
approach to job evaluation by offering
the three digital guide charts: Know
How, Problem Solving and

Accountability. After a value is chosen
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from each chart, JEM calculates the
job

Job-Evaluation-Manager—Hay-Group
Hay Group Guide Chart The Hay
Guide Chart Method uses 4 standard
factors (with 12 dimensions) to

evaluate the skill, effort, responsibility
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and working conditions inherent in any
job Know How. Practical, technical,
specialized skills Planning, organizing,
integrating skills Human relations
skills. Problem Solving. Hay Group
Guide Chart - Profile Method Of Job
Evaluation ...

Page 30/37



Hay-Group-Guide-Ghart—-

Hay Group Guide Charts IHay
Grouplls guide charts are proprietary
instruments that enable consistent
work evaluations. IEach of the
factorsilknow-how, problem solving,

and accountabilitylhas its own guide
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chart that reflects the elements
identified above. [These help to yield
consistent and legally defensible work
evaluations. IHay Groupls job
evaluation approach, is the worldis
most widely accepted for managerial
and executive posts.
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Hay Group Guide Chart Method I The
Hay Method is a consistent,
systematic means for measuring the
differences in relative contribution of
different jobs 0 The Hay Guide Chart

Method uses 4 standard factors (with
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12 dimensions) to evaluate the skill,
effort, responsibility and working
conditions inherent in any job © 2012
Hay Group.

Hav C Suide Gl Brotil
The Hay Group Guide Chart Profile

Page 34/37



Method of Job Evaluation is the most
widely used single job evaluation
method in the world, being used by
over 7,000 profit and non-profit
organisations in some 40 countries.

BEWARB-ANDREGCOGNIHON
STRATEGY
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Hay Group Guide Chart [ Profile
Method of Job Evaluation2Hay Group
Guide Chart [ Profile Method of Job
Evaluation...the underlying principles
ofknow-how, problem solving,and
accountability, and theirrelative
balance through theprofile concept,

are proven to betimeless as a general
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foundationfor valuing work.
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