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EXAM |LABOUR LAWS | Human

Ressuree-Management—Chapter2—The
tional-and I K

4 Basics of Employment Law for Non-HR

Professionals (ELNP) Empleyment-Law

FerHuman-Resadree

Title VII of the Civil Rights Act of 1964 is

one example of a human resource law in
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the United States. The Equal Employment
Opportunity Commission administers Title
VII. Thislaw is applicable to all
employers who have at least 15
employees. Thislaw prohibits employers
from discriminating against individuals on
the basis of
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Need-te-Khew

The following information should help
demystify the complex patchwork of
federa, state, and local laws that govern
employment law and other aspects of
managing human resources. This section

covers laws related to hiring and firing,
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wages and benefits, discrimination and
harassment, workplace safety, workplace
privacy, and more. More.

Employment Law and Human Resources -
Firadaw
Industry Advice Law & Criminology

Management. Human resources (HR)
Page 13/36



professionals are responsible for
strategically managing employees within
an organization while remaining compliant
with laws that govern employee rights and
employer obligations. If an organization
violates these complex and ever-changing
regulations, it exposes itself to risk,

including lawsuits, financial losses, and
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reputation damage.

HR Laws & Regulations Every HR
Professional-Sheuld-Knew

Packed with cutting-edge cases and hands-
on applications, Walsh's EMPLOYMENT
LAW FOR HUMAN RESOURCE

PRACTICE, 6E explains the major issues
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and rules of employment law in
understandable terms. Y ou learn how laws
impact your career, as a manager or
employee.

Employment-Law-for Human-Resouree
Select New Y ork employment
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requirements are summarized below to
help an employer understand the range of
employment laws affecting the employer-
employee relationship in the state. An
employer must comply with both federal
and state law. ... The New York State
Human Rights Law (NY SHRL), which

appliesto all employers, prohibitsan
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employer from ...

Employment laws can be complex and
fluid. Keep current and compliant with our
updates on those laws, to protect both your

company and your employees. ... SHRM
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Essentials of Human Resources. SHRM 21

Employment Law - SHRM

Individuals covered under Equal
Employment Opportunity (EEO) laws are
protected from illegal discrimination,

which occurs when people who share a
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certain characteristic, such asrace, age, or
gender, are discriminated against because
of that characteristic. People who have the
designated characteristics are called the
protected class.

Employment Laws known as Labor
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Standards. Governor Cuomo enacted a law
that provides benefits - including sick
leave, paid family leave, and disability
benefits - to New Y ork employees
impacted by mandatory or precautionary
orders of quarantine or isolation due to
COVID-19.
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Employment Laws known as L abor
Standards—New-Y-ork-State—

Alison Doyle. Updated December 01,
2019. The United States Department of
Labor oversees and enforces more than
180 federal laws governing workplace
activities for about 10 million employers

and 125 million workers. The following is
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alistiof employment laws that regulate
hiring, wages, hours and salary,
discrimination, harassment, employee
benefits, paid time off, job applicant and
employee testing, privacy, and other
important workplace and employee rights
issues.
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and Labor Laws

Examination announcements are posted on
campus on the bulletin board outside the
Human Resources Office, Wales 103.

Civil Service examination and vacancy
notices, as well as examination

applications, are available online from the
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employment section of the Broome
County website at
www.gobroomecounty.com.

Human Resources & Employment | SUNY
Broeme

Y ou trust your human resources staff to

keep a handle on personnel issues within
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your company when complex ones arise,
we have your back. ... Strategic Advisory.
Commercial Real Estate. Corporate and
Business Law. Estate Planning and
Probate. Labor and Employment.
Litigation. Public Sector Law. Tax.
Workers Compensation. Perspective.

Blog.
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Human-Resourees-Advice Lawyer
Tangible employment actions include
things like firing, demotion or suspension.
Note however that under the New Y ork
City Human Rights Laws, the above

affirmative defense (that the employer
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took reasonable care and the plaintiff did
not avail him or herself of corrective
opportunities) is not available to
employers.

! I . : "

Other important laws that govern
Page 28/36



significant-aspects of labor relations and
human resource management include the
following: Davis-Bacon Act of 1931—This
law requires the payment of minimum
wages...

Human Resources Management and the
Law—FEneyelopedia—
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Specifically, high-profile cases of sexual
harassment have resulted in an outpouring
of women speaking up about sexual
harassment in the workplace. This points
to the important role of HR managersin
protecting workers' rights. There are laws
at both the federal and state level that

protect employees. In addition to
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protecting employees from discriminatory
practices and harassment, these laws cover
hiring and firing, workplace safety, fair
pay, family and medical leave, and much
more.

Importance of Employment Law for HR
Prefessionds
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The Society for Human Resource
Management (SHRM) isthe world’s
largest HR association, with 300,000
members creating better workplaces. ...
2020 in Review: HR & Employment Law.
United States ...

bV eico ot AlLTH |
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Employment Law For Human Resource
Practice - by David JWalsh. Condition is
"Good". Shipped with USPS Priority Mail.
Seller assumes all responsibility for this
listing. Shipping and handling. Thisitem
will ship to United States, but the seller
has not specified shipping options.
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Employment Law For Human Resource
Thiswebsite is designed to provide New

Y ork University School of Law employees
with easy-to-find employment and payroll
information. Contact Human Resources .
NYU Law - Human Resources. 110 West

3rd Street, Suite 244. New York, NY
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10012 . Telephone: 212-998-6665. Email:
lawhr@nyu.edu.

Human-ReseureestNY-J-Sehool-of Law

HR Basicsis a series of short lessons,
designed to highlight what you need to
know about a particular human resource

management topic. In today’sHR
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Basics...
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